
Adapted from Seattle Teacher Residency 

What is the Role of a YTR Resident?  
The mission of YTR is to collaboratively cultivate inclusion-minded, innovative, joyful, and 
student-centered teachers for a long career of inspiring and empowering all students and 
families for a rapidly evolving and interdependent world.  
In support of that mission, the Yolo Teacher Residency recruits and selects talented individuals 
to become a special education teacher while earning their credential from Sacramento State 
University. Residents will apply for positions as teachers of record in Yolo County Public School 
Districts in a high needs area following the successful completion of their residency program.  
 

Resident Expectations 
Residents are enrolled full time in a Sacramento State Education Specialist credential program (Early Childhood 
Special Education, Mild to Moderate disabilities, OR Moderate to Severe disabilities). The Resident must maintain a 
3.0 GPA in coursework and commit to high standards of professionalism including open communication, reflection, 
collaboration, and proactive learning. Resident attendance and full participation in monthly Mentor-Resident 
meetings is critical to Resident success. By the spring of the 2nd year, with the support of the Mentor and University 
Supervisors, Residents must successfully complete their credential coursework, pass fieldwork courses, and pass all 
relevant assessments to receive a California Education Specialist Preliminary Credential.  
 

Mentor Responsibilities 
As a Teacher Educator, YTR Mentors open up their classroom to the Resident for a full school year in the Resident’s 
1st or 2nd year in their program (or both). They provide a rich setting in which the Resident will prepare to be an 
effective teacher in public schools in Yolo County. As models for the Residents, YTR Mentors maintain the following 
Core Practices in their daily teaching: 

YTR Core Practices: implement inclusive practices through embedded instruction, collaborate with general 
education and related service providers, advocate for equity and social justice for students with disabilities 
and their families, be reflective, collaborate with and train paraprofessionals, and establish a strengths-based 
relationship focused approach to working with students and families.  

 

These practices are embedded in the following 3 Mentor Responsibilities detailed in the graphic below: 
Ø Providing a Practice Space supports Residents to develop their teacher identity 
Ø Making Teaching Public and Explicit supports Residents learning of all elements of effective teaching 
Ø Providing Effective Feedback supports the most effective growth of Resident practice 

Providing a 
Practice Space

Making Teaching 
Public and Explicit

Providing Effective 
Feedback

•Allow Resident to take risks
•Give opportunities for Resident to try new methods and integrate 

into existing curricula
•Hold weekly Sacred Meeting Time to set and monitor progress 

toward Resident goals
•Work with Resident to implement Sac State Gradual Release to fit in 

with school calendar
•When modling, make decisions and thinking visible
•Model planning on a lesson and unit level
•Co-plan with and gradually release responsibility to Resident
•Model effective classroom management practices and relationships 

with students
•Model working with an instructional team
•Model use of assessment data to inform instruction
•Model writing IEPs and systematic instruction plans
•Model embedding instruction into daily routines

• Observe Resident and provide feedback, both informally and formally
• Provide regular feedback on lesson plans
• Provide regular feedback on systematic instruction plans
• Provide in the moment feedback during lessons to support Resident and student 

learning
• Support Resident in completing course projects and assessments



 

YTR Resident FAQs 
 

What you will get as a YTR Resident: 

• More than $8,000 for each academic year (more than $16,000 for 2 years); 

• Placement at site committed to making progress on inclusive education for students with disabilities; 

• A YTR Mentor who is a veteran teacher committed to growing future colleagues in their district and 

trained by Sac State Program Coordinators during monthly YTR professional development to provide you 

with reflective supervision and individualized coaching; 

• Gradual Guidance plan for how your YTR Mentor will support you with fieldwork and program 

expectations throughout the year; 

• Dedicated time to meet with your Mentor during monthly YTR Mentor-Resident meetings; 

• Membership in a community of YTR Residents to discuss problems of practice; and 

• The chance to network and develop job-specific skills within your future place of employment. 

Your time commitment: 

1. Attend the YTR Fall Kickoff Thursday August 20, 2020, 10am-12pm; 

2. Attend monthly Mentor-Resident meetings; 

3. Hold and maintain a log of weekly Sacred Meeting Times with your YTR Mentor; 

4. Proactively engage with your YTR Mentor in reflective conversations and observations; 

5. Be at your YTR Mentor’s site each week based on the number of days indicated below; 

6. Meet with your Mentor and University Supervisor at least 3 times per semester during Triad Team 

Meetings to discuss your progress and receive support;  

7. Attend classes and complete coursework as expected in your credential program; and 

8. Connect regularly with the University Supervisor and schedule semester-specific observations.  

 

Each semester your will be at your YTR Mentor’s site the following number of days: 

 YEAR 1 RESIDENTS YEAR 2 RESIDENTS 

 Semester 1 Semester 2 Semester 3 Semester 4 

MILD/MOD 2 days a week 2 days a week 4 days a week 4 days a week 

MOD/SEVERE 2 days a week 3 days a week 4 days a week 5 days a week 

ECSE 2 days a week 3 days a week 4 days a week 4-5 days a week 

 
 

For more information, contact the Program Coordinator: Dr. Cindy Collado, (916) 278-4616, cindy.collado@csus.edu.
  


